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MINUTES OF THE MEETING

Date of Meeting: 2gthMay 2021

Venue: MS Teams

Time: 12.30 pm

Agenda of the Meeting:

1. To discuss feedback received from stakeholders namelv. Student. Alumni.
Teacher & Employer.

2. To analyse reasons behind each level of feedback.
3. To decide an action plan based on analysis of each level from each stakeholder.

Members Present -

Name of the Committee
Member

Role in the Committee

Dr. Sunita Srivastava Director, AIMSR

Dr. Manoi Bhatia Dy. Director, AIMSR

Dr. Vinima Gambhir Course Head, MMS

Dr. Neeta Bhatt Course Head, PGDM

Dr. Pinkey Bhardwaj HOD, Marketing

Prof. Vrittee Parikh

CA Vinay Tiwari HOD. Finance

Prof. Paras Nivsarker

The following was discussed in the meeting and same were approved by the membe r" 
V/

IrEl\'I I DrA€CrOn
Details of feedback received from the stakeholders: Students, reachersHry\$$$'&'S$dlfi|fiEM:NT

Itear lGlpanaChawla Chowk' R'M Bh,attad Rcad'

nam f'fasai Borivali (W)' Mumbai40O 092'

tet' No' : A22-78656964"
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Feedback received from Students:

l. Relevant and current case studies should be taken from Case Bank like Harward
Business School,IIM Ahmedabad, & Emerald Emerging Market Cases.

2. The syllabus of the elective subjects offered should be modified in relation to
technological advancements.

3. The subject should encourage sensitivity towards professional ethics and human
values.

4. Live projects/practical assignments need to be added in the curriculum.

Feedback received from Teachers:

1. Instructional activities should be aligned with the learning outcomes.
2. Assessments should be developed based on the learning outcomes.
3. Integration of Technology in teaching learning will enhance the learning process and

benefit the leamer.
4. The ultimate aim of the assignments/projects in each subject should be to address

issues such as gender sensitivity & human values.

Feedback received from Employers:

1. Learning outcomes should be framed to enhance the Employability skills.
2. Each subject should enhance skills such as communication skills, team-working,

technical knowledgelskill, innovativeness & creativity.
3. Each subject should keep students self-motivated and allow students to take on

appropriate level of responsibility.
4. Exposure to use technology and workplace equipment.
5. Should be encouraged to increase the involvement in social activities & thereby,

contribute to the society.

Feedback received from Alumni:

l. Curriculum needs to meet prerequisite and basic knowledge required for planning
one's career.

2. Design of the subjects should encourage/motivates extra learning or self-leaming.
3. The syllabus of the elective subjects offered should be modified in relation to

technological advancements.
4. The subjects should focus on generating awareness & appreciation for the concept of

sustainability.

ITEM II

Feedback is taken from students.on the below mentioned parameters:

Satisfaction with course related activities of institution
Knowledge enhancement with curriculum taught
Usefulness of subjects in real life
Institute initiatives bridge industry -academia gaps

a

a

a

a

V,--
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o usefulness of course in enhancing knowledge and personality

Feedback is taken from Faculties on the below mentioned parameters:

. Syllabus is adequate and relevant
o Well defined syllabus to clarify teaching goals
o Curriculum is sufficient to bridge the gap between industry & academics
. Syllabus can be covered in mentioned number of hours
o Revision materials and books are sufficiently available
o Evaluation parameters are sufficient for proper assessment

Feedback is taken from Employer on the below mentioned parameters:

o Curriculum is designed to develop holistic personality of student
o Curriculum is comprehensive and extensive
o Curriculum is designed to make students employment ready
o Curriculum incorporates latest trends in management
o Overall curriculum is excellent

Feedback is taken from Alumni on the below mentioned parameters:

o Satisfaction with course related activities of institution
. Relevance of subject taught in the curricular
o Adequate of institute facilities
o Copying of your words with syllabus
o Positive outcomes in your ward

ITEM III

Based on fbedbacks taken from the stakeholders on the various parameters, action plan is
prepared:

a. Case banks and Corporate GDs are to be added by Faculties in their respective
subjects.

b. More practical oxamples, current industry trends and takc-homc assignments are to be
added as a part of curriculum

c. Team projects, book reading assignments training in Excel and learning outcomes are
to be mapped effectively to enhance managerial skills such as team-work, decision
making etc.

d. Question papers are to be set to assess leaming outcomes. t'/' Yt/
DTRECTOR

ADIWA INSTITUTE OF MANAGEMENT

STUDIES & RESEARCH
lsar lGlpana Chawla Chowk, R.M. Bhafiad-Road'

Ran Nagar, Borivali(W), il'lumbai400 092'

Tef . No. : Q22'28656964'
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Name of the
Committee Member

Role in the Committee Signature
(Attended)

Signature
(Read & Accepted)

Dr. Sunita Srivastava Director, AIMSR ? ?

Dr. Manoi Bhatia Dy. Director, AIMSR
? ?

Dr. Vinima Gambhir Course Head, MMS
? ?

Dr. Neeta Bhatt Course Head, PGDM
? ?

Dr. Pinkey Bhardwaj HOD, Marketing
? ?

Prof. Vrittee Parikh HOD, HR
? ?

CA Vinay Tiwari HOD. Finance
? r

Prof. Paras Nivsarker HOD, IT
e ?

rr-
l/v I

DIRECTCIR

ADITYA INSTITUTE OF MANAGEMEI'JT

STUDIES & HE"qEARCH

f.fmr f<afp-ana Cf'awla Cirowk' R'l'4 Bhaf'ad€oac'
'*nilfttnti Borivali {$/)' Mumbai40c.092'''*i;i:ti;. r o2?-?Eo56es'1'


